Family and Medical Leave Act (U.S.):

· legally entitled up to 12 weeks unpaid leave for:
· birth or adoption of a child;

· care for a child, spouse, or parent with a serious illness;

· employee’s own serious illness;

· continue to receive health benefits;

· restored to equivalent position, salary, benefits;

· applies to firms with 100+ employees.

Compare to Sweden

· 50 days paid pregnancy leave;

· fathers have 2 weeks paid leave immediately after birth/adoption of child;

· explicit policy of gender equality;

· 15 months paid leave to share with other biological parent at birth/adoption of child;

· additional 6 months available if twins;

· first 12 months, paid 90-100% of salary; last 3 months paid at minimal level ($10/day);

· continue to receive health benefits;

· return to original job guaranteed;

· primary caregiver can return to 6 hr. work day at 80% pay until child begins 1st grade;

· applies to all employees;

· paid for by federal government with payroll taxes.

So, where do you want to have a baby?

